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I. INTRODUCTION
1.1. Background of the evaluation process

The evaluation of on-going study programmes is based on the Methodology for
evaluation of Higher Education study programmes, approved by Order No 1-01-162 of 20
December 2010 of the Director of the Centre for Quality Assessment in Higher Education
(hereafter — SKVC).

The evaluation is intended to help higher education institutions to constantly improve
their study programmes and to inform the public about the quality of studies.

The evaluation process consists of the main following stages: 1) self-evaluation and self-
evaluation report prepared by Higher Education Institution (hereafter — HEI); 2) visit of the
review team at the higher education institution; 3) production of the evaluation report by the
review team and its publication; 4) follow-up activities.

On the basis of external evaluation report of the study programme SKVC takes a decision
to accredit study programme either for 6 years or for 3 years. If the programme evaluation is
negative such a programme is not accredited.

The programme is accredited for 6 years if all evaluation areas are evaluated as “very
good” (4 points) or “good” (3 points).

The programme is accredited for 3 years if none of the areas was evaluated as
“unsatisfactory” (1 point) and at least one evaluation area was evaluated as “satisfactory” (2
points).

The programme is not accredited if at least one of evaluation areas was evaluated as
"unsatisfactory” (1 point).

1.2. General
The Application documentation submitted by the HEI follows the outline recommended
by the SKVC. Along with the self-evaluation report and annexes, the following additional

documents have been provided by the HEI before, during and/or after the site-visit:

No. Name of the document

1 Updated students admission statistics for 2016

1.3. Background of the HEI/Faculty/Study field/ Additional information

Master’s Degree Study Programme Corporate Strategic Management (CSM) s
implemented and developed by Vytautas Magnus University (VMU), the Faculty of Economics
and Management, Department of Management. Corporate Strategic Management is one of the
six Master level study programmes offered by the Faculty. Since 1997 the study programme was
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named as Management of Organizations, which changed to Corporate Strategic Management
from the academic year 2014/2015. The programme had passed external evaluation twice, in
2005 and in 2013. Both times the programme was evaluated positively and it got three-year
accreditation in 2013.

The Self-Assessment group for the Master’s Degree Study Programme in Corporate
Strategic Management for preparing Self-Assessment (SAR) report was formed by the Dean of
the faculty and approved by the Rector of VMU. It consisted of six members three members
from Department of Management, student of CSM Programme, a doctoral student and a social
partner. The first self-assessment team meeting took place in December 2015 and the final self-

assessment report was ready by May 2016.

1.4. The Review Team

The review team was completed according Description of experts ‘ recruitment, approved
by order No. 1-01-151 of Acting Director of the Centre for Quality Assessment in Higher
Education. The Review Visit to HEI was conducted by the team on 08/02/2017.

1. Prof. dr. Jozsef Temesi, Corvinus University of Budapest, Department of Operations
Research and Actuarial Sciences, professor emeritus, Hungary.

2. Prof. dr. Inga Lapina, Riga Technical University, Faculty of Engineering Economics and
Management, Vice Dean for Academic Affairs, Latvia.

3. Ms. Viire Tiks, University of Tartu, Faculty of Economics, School of Economics and
Business Administration, specialist, Estonia.

4. Mr. Gintautas Kucas, Lithuanian Marketing Association, Managing Director, Lithuania.

5. Ms. Julija Stanaityte, Kaunas University of Technology, Student of Master Study

Programme “Human Resource Management”.

Il. PROGRAMME ANALYSIS
2.1. Programme aims and learning outcomes

The study programme “Corporate Strategic Management” has well-defined aim “zo
educate the business and management professionals of high qualification and wide profile, who
would possess a systemic approach to managing organizations in complex dynamic business
environments, and be capable of addressing their strategic challenges through knowledge and
skilful adaptation of innovative theoretical concepts and good organizational practices . (SAR,

p.7). The aim and learning outcomes are based on European and Lithuanian normative
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documents, such as laws, research papers, declarations and guidelines. Comprehensive list of the
used documents is given in SAR (p. 9).

The SAR divides the study programme competences into five categories: knowledge
and its application; research skills; subject-specific skills; social skills; personal skills. These
categories match the descriptors of the secondary study cycle. Each category has one leaning
outcome, except Research skills that has seven learning outcomes — 10 learning outcomes all
together. However, SAR stresses out that the number of learning outcomes does not mean that
one category would be more important than others. All the learning outcomes are clear and
understandable, supporting the aim well, and meeting the legal requirements. SAR (p.12)
indicate that the study programme and its learning outcomes are not strictly fixed and might
change depending on the changes of environment, development priorities, employers’ needs or
students’ interests. The evaluation team agrees that this kind of flexibility is needed for the
programme and periodic overviews do help to keep the programme in accordance with
changing needs and conditions.

The changes and development of the study programme have been based on public
and labour market needs. A comprehensive analysis confirms the need for innovative and
creative entrepreneurial leaders with good analytical skills and it is well related to the Study
Programme aims and learning outcomes. SAR (p.8) describes the change of the study
programme focus to strategy. That shift was a carefully planned strategic decision, having been
supported by students and alumni feedback. The declared aims, learning outcomes and
curriculum design of the programme are based on long-term development priorities of European
and Lithuanian strategy documents, EU structural cohesion policy and surveys among VMU
social partners.

The programme aims and learning outcomes are publicly available and
periodically updated in ,,AIKOS®, University and the faculty webpages and in Facebook. The
content of these websites matches the descriptions in the SAR. In addition, Study Programme
aims and learning outcomes are presented to students, teachers and parents during different
events. The name of the study programme and its learning outcomes are fully compatible.

Three other Lithuanian universities are providing strategic management or
leadership programmes. SAR (p.11) provides a comparative analysis of these programmes and
one of the most important finding is that there is a gap in the market: lack of a programme with
strategy-related competences with a focus on business organizations (SAR, p.11). Driven by the
public need for innovative leaders the study programme would be more valuable by setting up

some innovation related learning outcomes, too.
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The expert team investigated the course descriptions to verify their objectives. The aims
and learning outcomes of the courses are properly stated. The expert team found that the
teaching staff is familiar with the general and specific concept of the learning outcomes and they
have been able to form proper learning outcomes according to the course descriptions. The
unified course description template gives a solid framework for that. Students have an access to
the course learning outcomes from the university homepage and Moodle, and they are explained

in the first class of each course too.

2.2. Curriculum design

The Corporate Strategic Management study programme is a 120 ECTS Master programme
with four semester’s duration. Based on SAR, the curriculum design meets all of the legal
requirements. The study programme has 72 credits of compulsory study field courses (at least
60 required), and 18 credits of elective courses. Two out of three elective courses are required
for the students from the Faculty level elective graduate course list. Independent workload is
50%, or more, depending on the particular course. In one subject, (Interpersonal and Cross
Cultural Communication) individual workload is even 72%. It is much more than the required
minimum (which is 30%) and exceptional for full-time studies. Taking into account that contact
hours are held in the evenings, 50% or more of the total workload of the students is individual
work, and the majority of students are working, the evaluation team is concerned that it might
be too difficult for students to achieve all the learning outcomes.

The first three semesters include four compulsory courses and one optional subject. The
last semester consists of writing of Master Thesis. However, the distribution of credit points
over semesters is not equal. According to Annex 4 the first semester includes 32 ECTS, the
second one 28 ECTS, the third at least 25 ECTS (including one free elective course with
unknown amount of ECTS), and the volume of Master Thesis is 30 ECTS. The difference
between semesters is up to four credit points. As one ECTS is equal to 26 working hours, it
makes 104 hours difference between semesters. The Expert Team suggests to reduce the gap
between differences in working loads of the semesters.

It is possible to divide the subjects into three conceptual blocs. Courses in the first block
focus on knowledge and skills in business strategy and strategic analysis. In addition to a
wide variety of strategy courses, Scientific Research Methodology and Term Papers belong here.
Most of the courses have a foundational type and they are provided in the first academic year.
The second block covers courses about organizational management and leadership in
dynamic business environment. These subjects are mainly offered in the second and third

semester. The third group of courses are about strategic aspects of functional areas of
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business. The study programme offers some general management courses, but also includes
specialised Master courses about strategy related areas and research methodology.

The content of the programme is well related with today’s important strategic management
topics and provides good overview of contemporary theoretical aspects (e.g. Contemporary
Organization Theories). At the same time, some important elements of strategic management, for
instance, internationalization seems not to be covered by the course descriptions. In a
globalized world this is a very important aspect of strategic management and therefore it is worth
to get more attention. The study programme would also benefit from providing some courses
about business law to generate necessary knowledge about legal aspects, which are important for
any manager. In addition, students stressed out the need for economics and financial analysis
courses to be made available for those Master students who did not have previous knowledge in
these areas. They also mentioned that the existing elective courses are too difficult and assume
previous knowledge. Similarly, alumni brought out the need for more analytical courses.
Therefore, the evaluation team recommends providing some basic analytical economics and
financial courses specially tailored for Master students without background in these topics.
The study programme indicates the ambition to educate managers to be able to create new value
to the knowledge and innovation driven companies in order to become successful in “smart
specialization” (SAR, p.8). As these abilities are closely related with IT and digital
competencies, the study programme would benefit from providing general knowledge from these
areas. This was supported by the alumni who suggested more IT-related subjects, but also risk
management in the programme.

SAR Annex 4 provides an overview of the interrelation between the learning outcomes of
the courses and the whole study. According to this, all learning outcomes are achievable based
on the eight courses of the Programme. After careful examination of the course descriptions and
Annex 4 the expert team can confirm that statement. The descriptions meet the requirements and
they are in harmony with the programme objectives.

The overall view of the evaluation team is that the content of the subjects is consistent
with the Master’s level. The course descriptions contain appropriate teaching and assessment
methods corresponding to the practice of the Faculty. Various teaching methods are in use,
including group work, case study analysis, individual work, home assignments, presentations,
video tasks and so forth. The programme includes internship as an integral part of the
programme. According to the course description (Annex 1) during the internship, students are
doing management system analysis, formulate the strategy of an organization, design
organizational structure and management processes, develop organizational regulations and job

design, and prepare the project of a management information system. Companies for internship
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can be chosen individually or from the list of organizations in partnership. Internship is
completed with the defence of an internship report.

The teaching materials meet the requirements. The lists of recommended reference
materials include new textbooks mostly, and journal articles in English. The use of updated
professional literature reflects well to the contemporary context of the programme.
Unfortunately, it is not clear from the descriptions, which is the basic textbook for the courses
and how many pages of recommended professional literature are required to read. The list of
compulsory and supplementary readings is quite extensive and it is doubtful whether students are
able to read the material within the hours allocated for the course. The list of readings is
textbook-centred and only some scientific articles are offered either in compulsory or
recommended sections. The expert team suggests adding more research articles into the
reading list.

Master’s thesis preparation includes the following steps: problem identification and
literature analysis, preparation of the methodology for the research, implementation of empirical
research, analysis and discussion of empirical findings, processing and editing of the Master
thesis, preparation for the defence, consultations with the adviser. These steps are in accordance
with the analytical and independent nature of final Thesis. After successful defence of the Thesis
work students get 30 ECTS credits. Master’s theses defence committee consists of not less than
five persons, including faculty members, social partners from other higher education institutions

and professionals. It meets the requirements for Defence Committee.

2.3. Teaching staff

The staff of the study programme meets the legal requirements. The teaching stuff consists
of 17 persons. According to SAR and presented CVs 94% of the staff are having doctoral
degree and 29% of the study field courses are taught by professors. Majority of teachers
(53%) are 32-40 years old. All the teachers have at least 7 years teaching experience, the
majority of them (14) have more than 10 years. Since 2013 five persons joined the teaching staff
and two staff members left. The increase of the staff is based on opening four new subjects.
The number and quality of the teaching staff is adequate for the study programme. Based on
careful examination of CVs, the expert team confirms that the requirements are fulfilled: no less
than 60% of all the study subject teachers must have a scientific degree and out of them no less
than 40% have to be active researchers in the fields of the study subjects. Many professionals

with PhD who are working in companies have been involved in the teaching process as part
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time teachers and guest lecturers. This good practice gives opportunity to share professionals’
knowledge with the students.

Student/staff ratio depends on students selections from courses of other Master study
programmes. Therefore, the number of students may vary from eight to thirty students in the
classroom (SAR, p.20).

76% of the teachers have improved their teaching and research qualification during 2011-
2015. Teaching staff members are mainly using Erasmus+ exchange program for visiting
international conferences, international project meetings and the global Faculty network events.
Approximately 65% of the teachers take part in teaching at foreign universities each year (SAR,
p.21). The Faculty pays attention to invite teachers from universities from other countries. In
addition, teachers do provide trainings for the companies and do work as consultants and experts.

Research activity forms an important part of the teaching staff workload in a Master’s
programme. Members of the teaching staff are active in publishing and participating in
conferences. According to SAR, (p. 23) 112 scientific articles have been published and the
teachers of the study programme have delivered 96 conference presentations during the period of
2011-2015. Teachers participate in different projects and organizing conferences, too. Each
teaching staff member have to pass attestation after every five years in order to ensure the good
teaching quality and active research. VMU had created conditions for the professional
development for the teaching staff by giving access to different trainings and knowledge

exchange opportunities and providing bonuses for publishing.

2.4. Facilities and learning resources

The Faculty provides the students with excellent study facilities. Smaller and bigger
classrooms, computerized classrooms, library space for joint work are available. Most of the
equipment and facilities have been used together with students of other programmes. The expert
team was informed that the working area will be significantly extended because the Faculty of
Political Science and Diplomacy will move out from the building.

The expert team visited the new library building which has absolutely modern
infrastructure to support all kinds of library services. The necessary textbooks, databases,
other study materials are easily available not only in the library, but in the electronic platforms,
as well. The previous assessment of the Programme mentioned Moodle as a multimedia tool to
be further improved. The expert team asked the SER group to demonstrate the operation of the
Moodle system on the spot. The experts found that the system works appropriately and supports
the studies of the students. The students confirmed that they use the system and it is useful in the

study process.
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The programme includes internship as an integral part of the programme. According to
the course description (Annex 1) during the internship, students are doing management system
analysis, formulate the strategy of an organization, design organizational structure and
management processes, develop organizational regulations and job design, and prepare the
project of a management information system. Companies for internship can be chosen
individually or from the list of organizations in partnership. Internship is completed with the

defence of an internship report.

2.5. Study process and students‘ performance assessment

The admission requirements are clear and well-founded. Most important prerequisite for
this study programme is having a Bachelor degree in social science or informatics. Students from
other programmes or those who do not have university degree could still apply for contest, but
they have to have a) at least one year relevant practical experience, b) had studied programmes
provided by Faculty of Economics and Management or c) after end of program passed through
an individual supplementary study program. Furthermore, students from other higher education
institutions have to take English test and get at least B2 level of this language.

The Programme has been running in part-time and full-time simultaneously until 2015,
when the Faculty decided to stop applications to the part-time programme, because a new part-
time programme was launched. At the time of the assessment there were students in the
Programme from both study forms; a gradual phasing out of part-time students is now
happening. In the academic year of 2015/2016 only 4 second-year part-time students remained in
the system (but some more students have to defend their Thesis work and complete their
studies).

The recent accreditation assessment concentrates on the full-time programme. The
Programme has admission numbers between 12 and 16 in the last three academic years,
approximately one-third of them are self-funded. Most of the full-time students have jobs and
the time allocation of the Programme reflects to that fact. The students have individual study
plans according to the regulation of the Faculty. Each course have lectures and seminars, the
number of contact hours for seminars is half of the lectures. The proportion of individual work
meets the accreditation requirement.

The organisation of the study process ensures an adequate provision of the programme
and the achievement of the learning outcomes. Students could consult teachers face to face or
by e-mail or other communication tools. They are learning by cases, actively participating in
discussions or preparing group work. These methods help students to solve real life problems,

understand relevant processes.
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Drop-out is very low: nobody left the Programme in the last two academic years.

Students have opportunities to participate in research activities. Faculty encourages them
to participate in various conferences, public lectures, seminars and assist on teachers research.
Furthermore, students are motivated to participate in student conferences, because they could get
additional points for their Master final grade.

The Faculty offers mobility programs to study or have an internship abroad. Only a few
students used these opportunities, because they cannot leave their job for a longer period. Four
students have gone abroad from 2011 to 2015 for an internship which is not bad compared to the
numbers of similar programmes in Lithuania. The number of incoming students was 20 in the
same period, which is very positive taking into account that the language of instruction is
English in the presence of foreign students (it should be mentioned that the language ability of
the admitted Lithuanian students have been tested).

The assessment system of students’ performance is clear and publicly available on
VMU Regulation of Studies. The main assessment method being used is exam, which worth is
no less than 50% of the final grade (SAR, 30). In majority of courses the assessment consists of
problem-based exercise, tests, group work and an exam. The improvement of assessment process
should be taken for consideration, because the weight of an exam in the study programme is too
high, not justifying that the study programme uses problem-based methodology as it is stated in
the SER.

In addition, students indicated that most of the teachers do not request participation in
lectures and seminars and preparation for these, that practice is convenient for the students but
the Experts’ Team is concerned about the achievement of all learning outcomes to the full extent.

The university ensures appropriate academic and social support. Students have
access to all the information they need as it is provided by e-mails, Moodle system or student
,,First Class” intranet. Furthermore, there are possibilities to get grants, scholarships, dormitories
and financial support. Graduates career paths meet the programme supervisors expectations. A
survey was conducted in 2016 that revealed that most graduates of the programme have been

working as office managers and just one graduate was unemployed.

2.6. Programme management

Master’s Degree Study Programme Corporate Strategic Management (CSM) is
supervised by the Faculty of Economics and Management, Department of Management. Since
1997, the study programme was named as Management of Organizations, which changed to

Corporate Strategic Management in the academic year 2014/2015. The programme had passed
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external evaluation twice, in 2005 and in 2013. Both times the programme was evaluated
positively.

The quality assurance strategy is part of the university strategic documents. The Study
Programme Committee (SPC) is responsible for decisions and monitoring of the Programme.
The committee consists of four teachers, a social partner and two students, seven members
together. One of the recommendations of the previous assessment was to make the QA system
more formalized and explained to the internal stakeholders. During the recent visit, the expert
team confirmed that the QA principles and documents have been improved and available for
students, teachers and other stakeholders. The students reported that roundtables with the
Study Programme Committee, consultations with the teachers have been a common practice in
the last three years. In addition to the formal procedures, informal talks, discussions and
recommendations have been encouraged. That open organizational culture leads to prompt and
sincere feedback, and gives the opportunity for the management to react immediately.

The Faculty has a standard procedure for collecting student feedback after each
semester — the online questionnaires for the programme. As a standard procedure, informal
feedback sessions with two-way communication of students and professors are held regularly.
These sessions usually give deeper feedback and ensure higher student engagement. Though
several KPIs are being monitored regularly (students’ satisfaction, students’ workload
progression, success and drop-out rates, career paths of graduates), there are other important
indicators to monitor including attributes and qualities of the programmes (such as share of
practical knowledge, content quality, updated teaching methods or effectiveness of assessment
procedures).

According to the regulation, there is a regular supervision of the teaching and research
performance of the staff. As mentioned before, the Faculty encourages participation in scientific
conferences and seminars, provides possibilities for academic exchange programmes. The SPC
monitoring activities are extended to the academic competence of the lecturers. The Dean
discusses the results with each staff member. The open management culture can be resulted in
higher students’ satisfaction, and in more initiatives, proactivity and engagement from the staff.

The study programme had last external evaluation in 2013. It was accredited for
three years. Annex 7 presents the improvements of the programme based on the last evaluation.
It is comprehensive and well explained. The content of the Programme changed a lot taking
into account the suggestions and recommendations of the previous assessment. The departments
took enormous efforts in strengthening the Programme. Many improvements and market-focused
changes were implemented during the last couple of years, including more integrated programme

design and improving teaching quality. However, learning outcomes have to be developed
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further based on the market needs for subject-specific competencies. Although involving social
partners in Thesis defence is common practise, a more comprehensive interaction with the
representatives of the industry and local organizations — with the assistance of the Alumni club —
could be needed in further programme design activities. A systematic survey among the
graduates, which started two years ago, is an important step toward that direction.
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I11. RECOMMENDATIONS

1. It is recommended to add some innovation-related learning outcomes to the study
programme, mostly reflecting to the ongoing knowledge based and information driven
needs of the society.

2. The expert team suggests to pay more attention to equal division of credit points over the
semesters.

3. Supervision of the balance between individual work and contact hours is recommended.

4. The expert team suggests to offer courses containing learning outcomes about business
law, IT and digital society, and additionally analytical economics and financial courses
for those student who do not have background in these areas.

5. The expert team recommends adding more contemporary scientific articles to the reading
materials.

6. To justify that the study programme is problem based an improvement of assessment
process should be taken into consideration, because the weight of the exam in most
courses is too high. Higher standards regarding the class participation and self-
assessments are also recommended.

7. A more comprehensive interaction with the representatives of the industry and local
organizations — with the assistance of the Alumni club — could be needed in further

programme design activities.
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IV. SUMMARY

The Corporate Strategic Management study programme have clear and well-defined aim and
learning outcomes. The study programme has 10 learning outcomes that are supporting the aim
properly. The course descriptions meet the requirements. The name of the study programme and
its learning outcomes are compatible to each other. Courses have proper learning outcomes and
the description templates are comprehensive. The programme aims and learning outcomes are
publicly available and periodically updated in ,,AIKOS*, University and the faculty webpages
and in Facebook

The changes and development of the study programme are based on public and labour
market needs and supported by a comprehensive analysis. The study programme has a market
niche: CSM is a full time study programme with strategy-related competences focusing on
business organizations.

The structure and volume of the Programme correspond to the requirements. This is a
120-credit Master programme with minimum 50% independent workload in each course.
However, it might be too difficult to achieve all the learning outcomes with this amount of
independent workload and short study period for students with full-time jobs.

The study programme has not less than 60 credits study field courses and less than 60
credits of optional studies. The division of credit points to semesters is not equal. Based on this it
is needed to supervise the workload balance and to reduce the differences between semesters.

The content of the programme is related with some of todays’ important strategic
management topics and provides overview about contemporary theoretical aspects as
Contemporary Organization Theories. However, there are some other topics what might be
beneficial for the programme. These are internationalization, business law, IT and digital
societies. In addition, students pointed out the need for analytical economic and financial courses
designed for Master Students without previous field knowledge.

All the learning outcomes are achievable by the courses and the content of the subjects is
consistent with the expected Master’s level. Teaching methods are relevant for Master’s
programme and suitable for achieving most of the learning outcomes. The study programme
includes internship. Teaching materials meet the requirements and include new textbooks and
journal articles that are well related to the subjects. However, the list is textbook-centred and in
compulsory courses, only few articles are recommended. It is not clear which is the basic
textbook and how many pages are required to read. The expert team recommends adding more
relevant scientific articles to the reading materials. The structure of Master’s thesis defence

committee and stuff of the study programme meets the requirements.
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94% of the teaching stuff have doctoral degree, the age distribution and gender balance is
good. Professors teach 29% of major study field courses. Student/staff ratio depends on students
choices from the course selection and vary from eight to 30 students.

The staff travels abroad mainly by Erasmus+ exchange programmes and the Faculty
invites teachers from foreign universities. Research activities as publishing and conference
participation form an important part of the teaching staff workload. VMU has created
appropriate conditions for the professional development for the teaching stuff by supporting
them with trainings, exchange opportunities and providing bonuses for publishing.

Facilities and learning resources are appropriate. There are sufficient number of different
types of classrooms equipped with contemporary electronic devices. The university has modern
library, providing students the necessary study materials and access to numerous databases.

The admission requirements are clear and publicly available. The organization of the
study programme is adequate but as courses are not divided equally to semesters, more even
distribution of the ECTS volumes are recommended. Students are encouraged to participate
conferences, public lectures and seminars and do help to organize various events. It is positive
that from this year the students have a course on research methodology where they have a task to
prepare a research article and present it later in the student conference. Students have
opportunities to participate in the Erasmus mobility program, and to study or to have an
internship abroad.

Assessment of the Master studies is clearly regulated and the rules are available in VMU
Regulation of Studies. The majority of course assessments include problem-based exercises,
tests, group work and an exam. The evaluation team found that in most courses participation in
the classes and self-preparation for seminars and lectures are not obligatory. This raises some
concerns about achieving all learning outcomes; therefore, the evaluation team suggests more
regulated class participation and preparation.

The university ensures an adequate level of academic and social support (consultations,
grants, scholarships, library, electronic system, dormitories).

QA principles and documents have been improved and available for students, teachers
and other stakeholders. It is common practice to organize round-table discussions with students
and Study Programme Committee discussions with the teachers. The Faculty has a standard
procedure for collecting student feedback after each semester and have regular supervision of the
teaching and research performance of the staff. The study programme had last external
evaluation in 2013 for three years. Based on the recommendations the content of the Programme

changed a lot. The departments took a lot of efforts for strengthening the Programme.
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V. GENERAL ASSESSMENT

The study programme Corporate Strategic Management (state code — 621N90005) at Vytautas

Magnus University is given positive evaluation.

Study programme assessment in points by evaluation areas.

No.

Evaluation Area

Evaluation of
an area in
points*

Programme aims and learning outcomes

4

Curriculum design

Teaching staff

Facilities and learning resources

Study process and students’ performance assessment

S SN IRl R B e

Programme management

Alw|lbh|lwW|lw

Total:

*1 (unsatisfactory) - there are essential shortcomings that must be eliminated;

2 (satisfactory) - meets the established minimum requirements, needs improvement;
3 (good) - the field develops systematically, has distinctive features;

4 (very good) - the field is exceptionally good.

Grupés vadovas:
Team leader: Prof. dr. Jozsef Temesi

Grupés nariai:
Team members: Prof. dr. Inga Lapina

Ms Viire Téks

Mr Gintautas Kucas

Ms Julija Stanaityté
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